
Page 1 of 17 
 

 

Women’s Representative Committee 

Motions to AAD 

This document contains all the motions submitted by ASLEF’s Women’s 

Representative Committee to AAD since they first attended as delegates 

in 2005. 

Any numbers preceding a motion are taken from the AAD agenda for 

that year and are illustrative as to which number that motion was on the 

agenda. Each motion has its outcome listed underneath it in bold. 

 

AAD Year: 

2005   2011   2017   

2006   2012   2018 

2007   2013   2019 

2008   2014 

2009   2015 

2010   2016 

  

2005 

3 WOMEN’S CONSULTATIVE COMMITTEE – This AAD instructs the Executive 
Committee to pursue, through the various TOC/FOC bargaining machineries, the 
attainment of paid release for attendance at cancer screenings and any necessary 
follow-up appointments. 
Adopted 
 
4 WOMEN’S CONSULTATIVE COMMITTEE - This AAD instructs the Executive 
Committee to pursue the formal recognition by each TOC/FOC of its Aslef District 
Equalities Consultative Committee members, and recognition with regards to paid 
release entitlement by any TOC/FOC employing such members. 
Adopted 
 
5 WOMEN’S CONSULTATIVE COMMITTEE – This AAD instructs the Executive 
Committee to endorse and make provision for the attendance of the Equalities 
Consultative Committee members at TUC Stage One Local Level Reps and Stage 
One Health and Safety Reps courses. Further, the Executive Committee to pursue 
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paid release for these courses from their respective TOC/FOC for attendance at 
these courses, and, in any instance of unpaid leave being granted only, Aslef 
remunerate (at Society rate) any such member to attend. 
Noted 

2006 

29 Womens Consultative Committee 

This AAD calls upon the EC to request that all TOCs/FOCs provide breakdowns of 
numbers of women and ethnic minorities failing the Driver/Footplate psychometric 
tests. 
This AAD believes the psychometric tests as they stand are inherently and 
disproportionately biased against women and ethnic minorities, resulting in less 
recruitment from these groups. 
Further, unless the results of these breakdowns prove contrary to this, this AAD 
instructs the EC to enter into talks with ATOC to change the psychometric tests to 
the satisfaction of ASLEF and ensure they are free from the aforementioned bias. 
Adopted 
 
30 Womens Consultative Committee 

This AAD welcomes the acceptance by the Government that flexible working is an 
important factor needed to recognise the essential role played by workers with 
childcare and caring responsibilities.  
Further we recognise that negotiating flexible working packages is an important role 
for ASLEF in retaining the jobs of mothers returning to work after childbirth and lone 
parents and carers whose training and expertise would otherwise be lost to the 
industry. 
We also recognise that ASLEF’s commitment to improving work / life balance 
provides a powerful argument for supporting older workers who wish to reduce their 
hours or work more flexibly as they approach retirement. 
This AAD therefore re-affirms our commitment to flexible working and better work / 
life balance for all our members. 
Adopted 
 

2007 
60 Womens Consultative Committee - This AAD reaffirms ASLEF’s position on 

supporting women’s right to choice on the issue of abortion. 

ASLEF has a long and proud history of supporting progressive policies for women 
and condemns any attempts to erode any of the existing, limited though it may be, 
abortion legislation. 
ASLEF believes that UK women should have the right to access safe, legal and free 
abortions, and condemns those fundamentalist religious groups that would return the 
UK to the dark days of the back street abortionist where thousands of women lost 
their lives every year. 
This AAD therefore instructs the EC to oppose any proposed changes to the existing 
legislation that would worsen the access of UK women to abortion services. 
Adopted 
 



Page 3 of 17 
 

61 Womens Consultative Committee - This AAD welcomes the work of the ASLEF 
Equalities Committees and the many achievements that have arisen as a result of 
ASLEF’s equalities structures. 
The activists on ASLEF’s BEMCC, LGBTCC, RMS National Committee and the 
WCC are all involved more widely in ASLEF and play important roles in supporting 
members. 
With the introduction of the Commission for Equalities and Human Rights in 2007, 
and the forthcoming Single Equalities Bill, it is now important for all of the 
Consultative Committees to work closely together. 
To that end this AAD instructs the EC to organise a joint meeting of all the 
Consultative Committees for the exchange of information and views on a range of 
issues that are common to all the groups that the Committees represent in 2007, and 
to give consideration to this being an annual event.  
Adopted 

2008 
48. Womens Consultative Committee 

Conference is deeply concerned at the increasing evidence of trafficking of women 
and children to Britain where they are forced into prostitution, domestic work and 
other forced work in conditions close to slavery. 
Conference is appalled by the suffering this trade inflicts on young women and 
children who may already have experienced everything from economic and social 
hardship, to extreme poverty and deprivation. Their desperate circumstances drive 
them to grasp at any offer of escape with most women thinking that they are going to 
obtain employment in factories in the UK. 
Most major cities in the UK now have brothels with women and children too scared 
of the brothel owners to expose their plight. 
Many children are forced into domestic labour and prostitution after either having 
been kidnapped from poverty stricken communities or sold into slavery by parents 
unable to afford to keep them. 
This Conference therefore instructs the EC to; 
 

 Continue to support the work of Anti Slavery International and encourage 
branches to affiliate 

 Raise the issue with the Government through the ASLEF Parliamentary 
Group 

 Continue to fully support the work undertaken by ASLEF’s committees in 
highlighting issues at relevant conferences 

Adopted 
 
49. Womens Consultative Committee 
This Conference believes that women and people who are black or from an ethnic 
minority are under-represented in our membership. 
Recognising that ASLEF can only recruit drivers taken on by the TOCs and FOCs it 
is clear that a lack of recruitment in these areas needs to be addressed. 
Clearly it is in the interest of the TOCs and FOCs to reflect the gender and ethnic 
makeup of their communities in their workforce and in particular in the drivers that 
they employ. 
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To that end we would ask the Executive Committee to work with the District 

Organisers to urge the TOCs and FOCs to include representatives from the ASLEF 

Womens and BEM Consultative Committees on their recruitment panels. 

Rejected 

50. Womens Consultative Committee 
This Conference acknowledges the work done by the Consultative Committees and 
the important role they play in supporting women members, BEM members and 
LGBT members who are under-represented in our membership. 
After discussions amongst the Consultative Committee Chairs and Secretaries at a 
recent meeting, the feeling was that now the Committees have become more 
established, their names do not truly reflect their roles. 
It was agreed that as they are representatives of the individual groups they are from 
they should be called the ‘Representatives Committees’. 
This Conference therefore instructs the Executive Committee to bring forward rule 
changes to the 2009 AAD amending the titles of the Consultative Committees to: 
The Black and Ethnic Minority Representatives Committee (BEMRC) 
The Lesbian, Gay, Bisexual & Trans Representatives Committee (LGBTRC) 
The Womens Representatives Committee (WRC) 
Void as a consequence of an earlier rule change 

 
51. Womens Consultative Committee 

This Conference recognises that many of the TOCs and FOCs have workplace 
Equality Committees as part of the deliverance of their Equal Opportunities Policies. 
Finding out about these Committees seems to be very haphazard and invitations are 
offered on an ad-hoc basis. 
This Conference believes that ASLEF has a right to representation on these 
Committees, which otherwise might be talking shops for Human Resources and 
middle management representatives. 
We therefore instruct the Executive Committee to ascertain which TOCs and FOCs 
have Equality Committees and to take action to ensure that ASLEF Representatives 
are invited to each of the Committee Meetings. 
Noted 
 

2009 

28. Women’s Representative Committee 

Conference recognises that since the privatisation of British Rail and the subsequent 
withdrawal of a national PT+RA, employees who have a need to move location have 
often been forced to make applications to an alternative employer, where they’ve 
considered on the basis of suitability. 
 
This 2009 AAD recognises that our members who currently work on a part-time 
reduced hours or job share arrangement are likely to be excluded from the 
opportunity to move locations from one employer to another, on the basis that there 
are no negotiated arrangements in place, in the majority of companies, to allow part 
time application. The lack of such arrangements will therefore force a ‘primary carer’ 
to leave the Train Driver grade and the company to seek employment with a 
company and in an industry who take ‘work life balance’ seriously.  
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This 2009 AAD believe that Train Driver skills should be retained within the industry. 

Serving the best interests of all our member and not just those who can work 

continuously throughout a working life on a full time basis. We therefore instruct the 

EC to pursue a policy through our negotiating teams to create establishments who 

can provide appropriate levels of part time working for current employees and 

qualified train driver applications alike.  

Noted   

29. Women’s Representative Committee 

That this 2009 AAD believes that there has been a lack of progressive action to 
deliver acceptable toilet facilities in the work place for staff. We believe that the lack 
of facilities do not meet the expectation of modern day workers only serving to 
demonstrate the lack of foresight on the part of the employer. This issue was 
highlighted in ‘Sisters on the Move’ and members responded confirming that this 
matter remains a problem.  
 
We therefore instruct the EC to conduct a national survey throughout the TOCs and 

FOCs, through our representatives to establish where these deficiencies are, and to 

ensure that they are placed in the appropriate machinery and provide a report back 

to the 2010 AAD. 

Noted 

2010 
 

153. Womens Representative Committee 

That this AAD recognises the success that the Women’s Refuges have achieved in 
helping women and children who are victims of domestic violence.   It is therefore of 
great concern that some refuges are unable or unwilling to admit boys over the age of 
14. 
AAD realises that women who have been abused will be fearful of a near adult male 
in their safe haven, but a woman with a son aged 15 or 16 may be less likely to leave 
an abusive environment if unable to take her child with her. This situation could be 
countered by having more self contained accommodation away from the main refuge 
population. 
Conference therefore instructs the Executive Committee to liaise with ASLEF 

Parliamentary Group to lobby the government for more funding for Domestic 

Violence Refuges to enable the construction of units which are able to facilitate 

women who have older sons. 

Adopted 

154. Womens Representative Committee 
This 2010 AAD recognises that, in general population 70% of women who are of 
working age are in paid employment (Office of National Statistics 2008).  However 
conference also notes that membership density of female ASLEF members is just 
3.7% (Dec 2008) 
Conference deplores the continued lack of positive progress made by TOCs/FOCs to 
encourage the recruitment and retention of women in to the train driving grade.  The 
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resultant occupational segregation denies women in the community the opportunity 
to enter in to skilled, well paid employment and discourages the retention of female 
drivers throughout their working lives.  
 
Conference therefore instructs the Executive Committee to: 
Arrange a meeting with the minister for equality and the minister for transport with a 
view to eradicating occupational segregation within the driving grades of the UK Rail 
Industry by establishing this principle within any future franchise agreement. 
Take the issue of occupational segregation in the driving grades of the UK Rail 
Industry up with the Equal and Human Rights Commission seeking their assistance 
and support in pursuit of this clear injustice. 
Noted 
 
155. Womens Representative Committee 

This 2010 AAD recognises the value of attending ASLEF in house education 
courses, forums, as well as the AAD conference, and appreciates the positive 
benefits that this has for our members and representatives. 
AAD also recognises that many of our members have family responsibilities which 
can exclude them from attending conference and some training courses. Inadequate, 
inappropriate or unaffordable childcare is a huge barrier to parents, carers and in 
particular, womens involvement in the trade union and labour movement. This can 
have a detrimental effect on the diversity of well trained, experienced representatives 
available to our members. 
 
We therefore instruct the EC to ensure that the provision of childcare, if requested by 
delegates, is provided, to ensure that delegates have equal access in attending 
future training courses, forums and conference. 
Noted 

 

2011 
41. WRC 
This AAD calls on the Executive Committee to include within their standards for staff 
toilet facilities the provision in female/unisex toilets of free sanitary wear provision. 
the Executive Committee should place this within the negotiation machinery as soon 
as possible, and ensure that all representarives, especially Health and Safety 
Representatioves are aware of this stance. this upgrade in facilities should occur 
whenever refurbishment work is carried out. 
Adopted 
 
46. WRC 

This 2011 AAD recognises that some drivers maybe involved in a fatality whilst 
driving a train. No one knows how they will react to a fatality until it happens to them. 
The circumstances surrounding these events can leave drivers feeling they cannot 
drive another train and therefore have to leave the driving grade. Some drivers can 
experience multiple fatalities throughout their career and the stress of this can end 
their career as a train driver. It is unfair that a driver has to give up their career 
because of fatalities on the line.  
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In the 2010 pay agreement with First Scotrail it was agreed that any driver involved 
in a fatality and who could no longer drive trains, would retain their full driver's salary 
if they were redeployed into another grade.  Provision was also made that the driver 
would be able to return to the driving grade in the future if they were deemed fit.  
Therefore, this AAD instructs the Executive Committee and District Organisers to 
enter into negotiations with each TOC / FOC for the retention of full salary for any 
driver that is displaced from the driving grade due to a fatality. 
Adopted 
 
57. WRC 
This 2011 AAD recognises that for Trade Unions to progress and grow, young 
people need to be educated in the role that Trade Unions play in today’s workplace.  
Union memberships, in general, are dwindling and with the coalition government 
threatening more cuts, workers are finding it more and more difficult to make ends 
meet. One of the first ‘luxuries’ to go may be union subscriptions, thus depleting 
union membership even further. 
 
Last year, AAD increased District Councils to four per year. Utilising one of these 
meetings to educate students from local schools or colleges in the role of Trade 
Unions and as an introduction to the rail industry may be the way forward to help 
breathe new life into unions, whilst creating future trade unionists and train staff. 
Therefore, this AAD instructs the Executive Committee to consult with District 
Councils  and local schools or colleges to set up a suitable timetable for these 
meetings to take place. 
Noted 

 

2012 
14. Women’s Representative Committee 
This Annual Assembly of Delegates recognises the importance of ASLE&F’s 
affiliation to both the European Transport Federation (ETF) and the International 
Transport Federation (ITF), but we are aware that sometimes we do not obtain the 
best value possible from such bodies. Therefore this AAD instructs the EC to ensure 
ASLE&F is represented fully at workshops, seminars, meetings and conferences 
held by these bodies, especially those aimed at Railway’s or European working 
conditions and practices. 
Adopted 
 
15. Women’s Representative Committee  
That this AAD 2012 wishes to congratulate ASLEF for securing a female member on 
the Labour Party National Policy Forum and encourages further involvement and 
participation of female members.  To this end, this 2012 AAD instructs the EC to 
ensure that ASLEF sends a delegation to the Labour Women’s Conference and 
encourages involvement in the Labour Women’s Network. 
Further, that this 2012 AAD instructs the EC to ensure where possible, Regional 
Labour Party Conferences are attended with gender balance in mind. 
Noted  
 



Page 8 of 17 
 

 

2013 
34. WRC  

 
This AAD notes with regret that incidents of recorded domestic abuse where 
women are the perpetrators have increased by 150% in the last 5 years although 
it is mindful that in real terms these represent a small minority of cases. 
Whilst these crimes are growing dramatically the many intervention and 
rehabilitation programmes offered in the UK are aimed at and designed solely for 
men. They are not suitable for women whose violence in these situations is often 
reactive. 
It is well documented that women are treated more harshly by the criminal justice 
system if convicted on a domestic violence charge and are more likely to face 
imprisonment. However research has shown community solutions better address 
rehabilitating females than custodial sentences. 
 
Therefore, we instruct the Executive Committee to lobby the ASLEF 
Parliamentary Group to raise this in parliament as a matter of urgency. 
Adopted 
 

35. WRC  
 

That this 2013 AAD instructs the Executive Committee to amend the relevant 
Drivers Charter bullet point to reflect recommendation 7 contained within the 
ASLEF/IER On Track With Diversity report. 

 
Amendment A (WRC): 
After ‘Amend’ delete ‘the relevant drivers charter bullet point to’ and insert: 
‘the final point of the ASLEF Charter so that it reads ‘short term, fixed term or split 
hours contracts are unacceptable employment arrangements.  However ASLEF 
will actively seek to negotiate with TOC/FOC’s part time contracts but not to the 
detriment of establishment numbers.  This is to' 
 
Amendment B (WRC):   
Remove the full stop at the end of the motion and after ‘report’ insert ‘which 
states ‘to consider revising the unions charter to promote the value of part-time 
and job-sharing working arrangements and family friendly working conditions’.’ 
Adopted 

 
36. WRC  
 
That this 2013 AAD welcomes the adoption of the ASLEF/IER On Track With 
Diversity report and the positive action taken within some train and freight 
operating companies, for example Joint Working Parties looking to review 
company recruitment policies. These initiatives are looking to build upon the 
recommendations of the report with a view to moving the industry and the driving 
grade to reflect our communities. We therefore instruct the Executive Committee 
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to pursue these objectives within all train and freight companies and report the 
progress made to the 2014 AAD. 
Adopted 

 

2014 
 

58. Women’s Representative Committee 

The rise of Neo-Nazism in Europe 

In July 2013 the special measures that were used by the Greek Government to 

carry out the public health policy to prevent the transmission of infectious 

disease, led to the round up of sex workers and drug users for mandatory 

testing for HIV and other infectious diseases. Those that tested positive were 

criminalized and their images and personal information were made public. 

(Migrant workers and members of the LGBT community have also been 

treated in this way.) 

Public health has also vanished. Vaccinations are not on the shelves and 

health promotion programmes have disappeared. Without sexual health 

services, HIV is rapidly spreading with infection rates up 200%. Of course 

statistics like this get reported; attacks by members of Golden Dawn on gay 

men have increased; unwanted pregnancies are also on the increase as family 

planning clinics are no longer available. Without mosquito spraying malaria 

has now returned to epidemic levels after four decades. Mental health is also 

being severely impacted on as a result of unemployment and financial worries 

with an increase in suicides, especially among young men. 

Primary care services in Greece have been almost wiped out. 

People needing lifesaving medication for something like cancer that can’t 

afford it, have to wait, often it is too late and they die. 

We all have grandparents that sacrificed much to prevent the uprising of these 

parties’ decades ago. 

Please remember that the Greek situation started from austerity measures, 

when people are jobless, hungry, and homeless extreme right wing groups rise 

up. 

This 2014 calls on the E.C. to encourage branches to affiliate to the Greek 

Solidarity Campaign and to do all that they can to highlight the concerns and 

issues of ASLEF to parliament (via our group of MP’s) and the wider trade 

union movement. 

Adopted 

 

59. Women’s Representative Committee 
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“This 2014 AAD congratulates ASLEF, TOCS and the Samaritans on the 

Trauma Support training given to some Company Council Representatives 

around the country. 

This is an invaluable initiative and has been of great help and comfort to many 

drivers who have witnessed a train suicide. 

There is an untapped source of potential Trauma Support staff not being 

utilised, because it is limited to senior representatives.  

Therefore, we call upon the Executive Committee to send out a circular to all 

ASLEF branches making them aware of the Trauma Support Initiative and 

encourage more people to apply for the position, thus ensuring that there will 

be a more diverse group of Trauma Support staff.” 

Adopted 

 

69. Women’s Representative Committee 

 

The use of the FACEBOOK site has been valuable to the members that have 

signed up to it, but it is with sadness that sometimes the remarks from 

participants have been both inflammatory and discriminatory. To preserve this 

forum and ensure member conduct themselves in a professional manner this 

2014 AAD calls on the E.C. to develop a comprehensive social media policy. 

That includes a code of behavior i.e not discriminatory; hear say backed up 

with facts where possible with the onus on individuals to adopt a discussion 

style of writing as facial expression cannot be identified. The ‘ASLEF facebook 

group’ should not be used to attack ASLEF or those people working for or on 

behalf of ASLEF. 

Amendment A (Neasden branch) 
Line 1 delete “the FACEBOOK site” and replace with “social media sites” 
Line 5 replace “behavior” with “behaviour” 
Line 7 replace “The ASLEF facebook group” with “The Aslef social media 
outlets” 
Fell 

 

2015 
57. Women’s Representative Committee 

The Rise of UKIP in the European Parliament 

This 2015 AAD finds it extremely concerning that following the recent results in the 

European elections, UKIP now have some credibility within Europe and it was 

unsurprising that the first allegiances they made in the European Parliament were 

with Far Right groups. 

We therefore call upon the Executive Committee to lobby the ASLEF Parliamentary 

group to tackle the growing popularity of UKIP, further that the Executive Committee 
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liaises with and encourages District Councils and branches to work closely with  the 

Trade Union Labour Organisation (TULO), as they have already started some 

outstanding work on this issue. 

Adopted 

 

58. Women’s Representative Committee 

Amendment to the ASLEF charter 

This AAD believes that with the new legislation which has recently come into force 

regarding shared maternity and paternity leave, the ASLEF charter should be 

updated to include Maternity/Paternity pay. 

Further, that this pay should be comparable to a drivers existing salary and in no 

circumstances should the statutory rates be accepted. 

We therefore call upon the EC to instruct the Company Councils to place this in the 

machinery of negotiation for the 2015/16 pay talks. 

Noted 

 

59. Women’s Representative Committee 

Same Sex toilets 

There is a growing trend in our industry where TOCSs/FOCSs are making more and 

more toilet facilities unisex. This is totally unacceptable and undermines the dignity 

of drivers.  

This AAD therefore instructs the EC to inform all Company Council/ Health and 

Safety Reps that unisex toilet facilities are not acceptable to ASLEF, and all areas 

used by staff for break facilities or change of ends should have both male and female 

staff toilets provided. 

Adopted 

 

60. Women’s Representative Committee 

The Tragedy of Miscarriage in El Salvador 

This AAD believes that for any women losing a baby, it is a tragedy, one that 

requires time and support to grieve.  However, as a woman in El Salvador suffering a 

miscarriage, that process is overshadowed by the threat of a prison sentence of up 

to 50 years for aggravated homicide.  

In 1998, the El Salvador government introduced legislation that failed to recognise 

the difference between abortion and the uncontrollable act of miscarriage. 

These injustices cannot continue, this AAD calls upon the Executive Committee to 
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a) Support and publicise the Amnesty International campaign to end the ban on 

abortion in El Salvador giving women the freedom to choose. 

b) Support La Agrupación Ciudadana por la Despenalización del Aborto 

(Citizens Coalition for Decriminalisation of Abortion) in their campaign for clemency 

for 17 women serving prison sentences of up to 40 years for aggravated homicide. 

Adopted 

 

2016 
 

82. Women’s Representative Committee 

This AAD recognises the health risks associated with delaying taking a personal 
needs break because of diagram requirements. NHS advice has changed and now 
the NHS advise that women's sanitary products are changed with a maximum use of 
four hours and many diagrams do not allow for this. Therefore AAD instructs the EC 
to write to all women members advising them of the advice from NHS regarding 
sanitary products and to further advise them of the options available if diagrammed 
work does not allow for this. 

Further, the EC to write to all Health and Safety reps advising of the options 
available should drivers require to take PNB's out with those diagrammed. 
Adopted 

 

83. Women’s Representative Committee 

This 2016 AAD recognises that at certain times, people need time off for 
emergencies such as caring for sick relatives. Most companies offer Domestic Leave 
Unpaid or use of Annual leave to their staff but we feel this doesn’t go far enough. 
We therefore instruct the Executive Committee to liaise with Company Councils and 
for the councils to initiate negotiations with the TOCs/FOCs, to obtain a separate 
paid special leave agreement which can be accessed when external emergencies 
occur and ASLEF members are unable to attend work. 
Adopted 

84. Women’s Representative Committee  

That this 2016 AAD welcomes the continued recruitment in to the grade, which has 
resulted in a steady increase in women members. However AAD is concerned to 
hear that many employers are failing in their obligations to care for some train drivers 
correctly, when they declare they are pregnant. 

Many drivers report they are being taken off driving immediately they inform their 
employer they are pregnant. Others have to fight to get a proper risk assessment 
and to get back to driving. Some women never managed to get back driving and 
spend their pregnancy either at home, sitting in a mess room, or if they are lucky, 
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doing an alternative job. All of this is hard work, can be demoralising and creates a 
stress that is both unnecessary and potentially harmful. 

ACAS best practice states that when an employee informs her employer that she is 
pregnant, the employer must take reasonable steps to ensure the safety of the 
expectant mother and her unborn child. As soon as possible, a health and safety risk 
assessment should be carried out to identify possible risks. Employers are then 
obliged to regularly review the risk assessment as the pregnancy progresses and the 
risks change. 

Additionally there is absolutely no reason to remove a pregnant woman from driving 
simply because she is pregnant – unless she wishes to do so. Employers are legally 
obliged to offer suitable alternative work, in the first instance, rather than suspending 
a woman from work for the duration of her pregnancy. Many drivers wish to continue 
driving for as long as they feel able and some have reported delaying advising their 
TOCs/FOCs of their pregnancy because they fear being removed from driving. This 
in itself creates a potential risk for the driver and her unborn child. 

Conference therefore instructs the EC to ensure all Company Councils are aware of 
the health & safety obligations related to pregnancy and the need to deal with such 
issues in a timely manner, being aware of the potential filibusting of employers. 
Adopted 

 

85. Women’s Representative Committee 

It has been brought to the attention of the WRC that employers are dealing with 

miscarriage absence under the standard MFA procedure. 

Miscarriage is sadly common. Around one in five pregnancies ends this way and it 

can be a very unhappy experience. Most miscarriages happen in the first 12 or 13 

weeks of pregnancy. It is much less usual to miscarry after 13 weeks. 

However, if you lose a baby before 24 completed weeks of pregnancy (known as a 

late miscarriage), you are not entitled to maternity benefits. 

The Equality and human rights commission advise the following: 

‘Special rules apply to sickness absence which is related to a woman’s pregnancy or 

to her having given birth. 

You should record pregnancy-related illness separately from other kinds of illness 

and should not count it towards someone’s total sickness record. 

You should not pay a woman who is absent for a pregnancy-related illness less than 

the contractual sick pay she would receive if she was absent for any other illness 

with a statement of fitness to work (‘fit note’).  

You must not take into account a period of absence due to pregnancy-related illness, 

or maternity leave, when making a decision about a woman’s employment, for 

example, for disciplinary purposes or if you’re selecting workers for redundancy. 

Treat sickness absence associated with a miscarriage as pregnancy-related illness.’ 

Equalities Act 2010 

There is also a great mental trauma involved for both the Woman and her partner 

and they will likely need support and counselling. 

This AAD instruct the EC to ensure all Company Councils are aware that pregnancy 

related illness cannot be included in MFA procedure and that all policies reflect this, 

also within these policies (relating to miscarriage) that support and counselling will 
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be accommodated where necessary, and the advice of the person’s medical 

professionals are followed with no immediate pressure to return to work. 

Adopted 

2017 
No motion submitted  

 

2018 
61. WRC 

Flexible Working   
AAD understands that there are very basic employment law rights for individuals who 
wish to apply for flexible working. However, it is recognised that tackling individual 
business cases against TOC's/FOC's can be complex and extremely difficult to 
implement, especially when time constraints may apply. It is imperative that reps are 
given ASLEF best practice guidance and figures are collated at a district level so that 
no discrimination can take place against the applicant. 
 
Therefore, this AAD instructs the Executive Committee to appoint a dedicated 
flexible working champion to produce a best practice guide for reps. Also to ensure 
that company council and local representatives of all TOCs/FOCs, inform the full 
time officer of any outcomes of flexible working for members and that this information 
is also given to the relevant Equality Representative Committee member for that 
district, without breaching confidentiality of the individual(s) involved. 
Noted 
 
 

62. WRC 
 
Domestic Abuse Paid Leave 
 This AAD recognises the devastating impact domestic abuse can have on an 
individual and how difficult it can be to end an abusive relationship. In the UK one 
woman in four experiences domestic abuse in her lifetime and 14% of men are 
victims of domestic abuse. Victims need time off work to see doctors, lawyers, to 
move house and attend counselling, amongst other things. They can run out of 
annual leave very quickly, and taking time off sick leaves them liable to disciplinary 
procedures. To encourage and support any member to leave an abusive situation 
this AAD instructs the EC to direct company councils to negotiate for paid leave for 
any such member in the next pay talks for each TOC/FOC. 
 

Amendment A (Wateloo Nine Elms): 

Delete all in final sentence after “negotiate” and replace with “an 
agreement providing paid leave arrangements for any such members.” 

Adopted 
 

63. WRC 
 
Tracking incidents relating to equality 
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AAD understands that bullying, harassment and discrimination can go on for years 
and affect many people. The “Mind The Gag” campaign seeks to challenge these 
issues however it is recognised that tackling these problems can be difficult. In order 
to identify “hot spots” for bullying, harassment and/or discrimination, it is imperative 
that incidents are collated at a district level.  
Therefore, this AAD instructs the Executive Committee to ensure company council 
and local representatives of all TOCs/FOCs, inform the full time officer of any and all 
incidents of bullying, harassment and/or discrimination of any member and that this 
information is also given to the relevant Equality Representative Committee member 
for that distinct without breaching confidentiality of the individual(s) involved. 
 Noted 
 
 

64. WRC 

 
Housing 
 Conference is aware of the chronic housing shortage within the U.K. This is being 
exacerbated by the rise in short term rentals/holiday lets. Conference should note 
that across the country there is little to no regulation for these types of rentals. 
Therefore, this 2018 AAD instructs the Executive Committee to lobby the ASLEF 
Parliamentary Groups to seek to place into law the regulation which is so 
desperately needed, as called for by Labour MP Karen Buck, who's constituency of 
Westminster North has approximately 5000 properties listed as short term rentals. 
Noted 
 

2019 
 

72. WRC 

Menopause in the workplace. 
 
That this 2019 AAD recognise the important work that the TUC is carrying out to 
investigate the 

experiences of workers transitioning the menopause, as well as the need for a 

Menopause Policy in every workplace. 

Older women are a fast‐growing section of the workforce and many will be going 

through the natural process of menopause, which will result in varying degrees of 

symptoms being noticed by the individual. These vary in their severity, ranging 

from minimal to the point where some individuals may require a reasonable 

adjustment to their working environment to be made. 

It was noted that most of the current evidence has been gained from those in 

professional and managerial grades in an office working environment. Unfortunately, 

very little research has been carried out as to the effects on employees engaged in 

shift or blue‐collar work, who are in the premenopausal, menopause and post‐
menopausal stages. 
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It is important that drivers feel they can approach management to explain what 

they are experiencing, how it is affecting their work and where they would like 

support, in the knowledge that they will receive as much support as is possible to 

continue in their role. 

We therefore instruct the EC to; 

 Instruct all FOC and TOC company councils to negotiate a Menopause 
Workplace Policy. 

 Implement a comprehensive gathering of data and evidence regarding the 

menopause, its effects on drivers and their wellbeing. 

Adopted 
 

73. WRC 

Toilet facilities. 

As diagrams are being recast, with reduced turnaround times at terminal stations, 

access to and use of toilet facilities is becoming more difficult to achieve without 

causing delays, so drivers are restricting their intake of drinks and resisting the urge 

to use available toilet facilities, because of the pressures being applied to keep 

services running to time. 

There are long term health implications as a result of not having regular access to 

toilet facilities, concerns over this have been expressed by the Health and Safety 

Executive for some time. 

This AAD calls upon the Executive Committee to instruct all company councils to 

place into the machinery of negotiation with all Train Operating Companies and 

Freight Operating Companies, provision of suitable toilet facilities at terminals 

station, turn back points and on engineering/ballast sites, as well as sufficient time to 

make use of these facilities during your working day. 

Adopted 

 

74. WRC 

Lone Working. 

There is concern for the safety of drivers, who may be the only member of staff 

available on the station, and are therefore at risk of violence and abuse, especially if 

there has been service disruption, from passengers who may be aggressive towards 

the first member of staff they see. 

Also, the de‐staffing of stations and increase in DOO is leading to Drivers having to 

detrain passengers, who have fallen asleep, sometimes under the influence of 

alcohol or drugs, before departing empty to the depot or for service recovery. 

Therefore, this 2019 AAD instructs the Executive Committee to ensure company 

council of all Train Operating Companies: 

 Raise the issue of lone working and staff safety with Train Operating 

Companies. 
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 Review their risk assessments for lone working and report back to the EC. 

Adopted 

75. WRC 

Maximum Continuous Driving Hours 

Toxic Shock Syndrome is a rare but life-threatening condition caused by bacteria 

getting into the body. It is often associated with tampon and sanitary towel use. NHS 

guidelines and manufacturers instructions state that sanitary wear should be 

changed every 4 hours to prevent the risk of Toxic Shock Syndrome. 

This AAD recognises that there is no cross company recognised standard for driving 

hours, with some companies regularly diagramming 6 continuous driving hours, 

preventing drivers from being able to access toilet facilities to change sanitary wear 

and putting them at risk of Toxic Shock Syndrome. 

This AAD also recognises the health benefits for easing and preventing other 

conditions by having a maximum continuous driving hours and more frequent PNB 

opportunities. These benefits include decreased risk of DVT, bladder issues, 

colorectal cancer and prostate cancer. 

This AAD instructs the EC to direct company councils to negotiate a maximum time 

in the seat of 4 hours for all companies. 

Adopted 

 


