
Page 1 of 13 

 

 
BAME Representative Committee Motions 

to AAD 

 

This document contains all the motions submitted by ASLEF’s BAME 
Representative Committee to AAD since they first attended as delegates 
in 2005. 
 
Any numbers preceding a motion are taken from the AAD agenda for 
that year and are illustrative as to which number that motion was on the 
agenda. Each motion has its outcome listed underneath it in bold. 
 
AAD Year: 
2005   2011   2017   
2006   2012   2018 
2007   2013   2019 
2008   2014 
2009   2015 
2010   2016 
  
 
 

2005 

No motion submitted 
 

2006 
27 Black and Ethnic Minority Consultative Committee 

This AAD condemns the US prison camp at Guantanamo Bay in Cuba. We believe 
this camp violates Cuban sovereignty and is being used to illegally hold political 
prisoners and prisoners of war from the Iraq conflict. 
At Guantanamo, some of the 550 detainees have been held without charge and 
without access to lawyers since the camp opened in 2002. 
We further believe that the practices at this camp of highly aggressive interrogations 
and holding people without charge or access to the law and without contact with their 
families for extended periods violates the detainee’s human rights. 
We therefore instruct the Executive Committee to campaign for closure of 
Guantanamo Bay prison camp and to raise these concerns within the TUC and the 
ASLEF Parliamentary Group 
Adopted 

 
28 Black and Ethnic Minority Consultative Committee 
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This AAD welcomes diversity and notes with concern the few numbers of members 
we have who are black or from an ethnic minority (BEM). 
We believe that the problem arises when companies are recruiting and that their 
recruitment practices may inadvertently either not be attracting BEM potential drivers 
or may be ‘weeding them out’ as part of their recruitment procedures. 
We further believe that there are great potential benefits to TOCs and FOCs of 
recruiting drivers from more varied ethnic backgrounds which will then more closely 
match the ethnicity of the passengers they are carrying. 
 
We therefore instruct the Executive Committee to: 
1. Actively pursue this matter through the TOCs and FOCs wherever possible 
2. Place the matter on the Company Council Agenda and raise it with local level reps 
3. Produce a best practice guide for TOCs and FOCs wanting to increase 
recruitment of BEM drivers 
Adopted 
 

2007 
66 BEMCC - This AAD recognises that up to 40 million people are dying of or have 
died of AIDS in Sub-Saharan Africa. This loss of a generation of people is one of the 
greatest challenges facing the West and other developed countries. 
One of the greatest crimes is the refusal of drug companies, who make huge profits 
on HIV/AIDS drugs, to let countries produce cheaper, generic forms of those drugs 
more cheaply under licence in their own countries. 
We know from the evidence of people who are HIV+ in the UK that with the right 
combination of drugs, people who are diagnosed as HIV+ can live and be healthy for 
over 25 years.   
However, the challenge is not limited to Africa as HIV and other sexually transmitted 
diseases are on the increase in the UK.  
Terrence Higgins Trust has estimated that there may be as many as 100,000 people 
infected with HIV in the UK, many of whom will have no idea that they carry the 
infection as it can be asymptomatic and lie dormant for many years. 
The largest growth in HIV infection in the UK is predominantly amongst the 16-25 
year age group, and no longer in those groups considered ‘high risk’. 
The potential for this to become a major issue in UK workforces in the near future is 
great and this AAD instructs the EC to: 
 

 Support campaigns from the TUC and other bodies for countries to be 
allowed to produce generic versions of HIV/AIDS drugs under licence. 

 Support and seek implementation of ASLEF’s existing excellent HIV policy 
with TOCs and FOCs 

Adopted 

  
67 BEMCC - This AAD recognises that whatever else was wrong with Iraq under the 

Saddam regime, at least the state was a secular one. 
Since the war things in Iraq have worsened and in particular the involvement of the 
Iranian Government and their attempts to impose an Islamic state governed on 
fundamentalist lines have considerably worsened conditions for women and for 
LGBT people in Iraq. 



Page 3 of 13 

 

Currently, women in Iraq are forced to wear the veil, and women who previously held 
senior management positions for example, have been forced to give them up for fear 
of their lives. Recently, a senior lecturer at Baghdad University was beheaded in the 
street because she refused to give up a position that she has worked towards for a 
great many years. 
If people are even suspected of being LGBT they are dragged from their homes and 
beaten to death, and families who are accused of harbouring LGBT people are 
facing the same punishment. 
This AAD believes that the people of Iraq should have the right to self-determination, 
but totally opposes the wholesale oppression of women and LGBT people.  
We therefore instruct the EC to add ASLEF’s voice to those who are outraged at 
these events and to raise the issue with all appropriate channels at the TUC and 
Labour Party. 
Adopted 

 

2008 
52. Black and Ethnic Minority Consultative Committee 

This Conference recognises that the popularity of ‘gang warfare’ and the associated 
rise in gun and knife crime can be seen as a direct result of the racism 
institutionalised in British society. 
Young people who see themselves as ‘outside’ society find the camaraderie and the 
power associated with being a gang member attractive when compared with the 
alternative of poor employment prospects and a future of economic and social 
depravation. 
The recent shootings and stabbings have highlighted that there is a crisis within 
some of Britain’s inner cities where the rise in gang warfare has resulted in the 
senseless killings of young people. 
Criminalisation of the people involved in these gangs is proving ineffective as a 
means of stopping the activity and ASBOs are now seen as a ‘badge of honour’ by 
some gang members. 
Neither can the BEM communities be expected to ‘sort matters out’ as they are not 
responsible for the underlying causes. 
Conference calls on the EC to work with the TUC and the ASLEF Parliamentary 
Group in engaging the Home Office and the Police in discussions about how gun 
and knife crime and gang warfare can be effectively tackled and what preventative 
steps can be taken. 
Conference further reiterates ASLEF’s policy to encourage the TOCs and FOCs to 
recruit more BEM drivers and instructs the EC to take appropriate action in 
furtherance of this policy. 
Adopted 
 
53. Black and Ethnic Minority Consultative Committee 
This conference is appalled at the human rights violations that are taking place in 
Zimbabwe. 
Zimbabwe is in its 7th year of recession with raging inflation of over 1,200% a year 
and its people denied access to basic food, water and housing are in a humanitarian 
crisis. 
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Thousands of trade union and human rights activists have been imprisoned and 
subjected to brutal attacks and it is now rivalling Colombia as one of the most 
dangerous countries in the world in which to be a trade union activist. 
Despite United Nation sanctions, President Mugabe’s brutal regime and oppression 
of his people continues unabated. 
ASLEF has a proud history of supporting workers in struggle around the world, and 
we must add our voice to the opposition to what is happening in Zimbabwe. 
This Conference urges the Executive Committee to: 
 

 Raise the issue with the TUC and support any initiatives and ongoing 
campaigns 

 Raise the issue with the ITF and support any initiatives and ongoing 
campaigns 

 Voice our concerns to the Labour Government through the ASLEF 
Parliamentary Group 

Adopted 

 

2009 
21. BEM Representative Committee 

Conference recognises that in today’s multicultural society, religious beliefs and 
practices are diverse and varied. This diversity is not confined merely to the home or 
to the place of worship. It also has an impact on the workplace and in some cases 
working practices. On occasions, and particularly as a result of shift patterns, our 
members will be required to fulfil their religious commitments whilst on duty. It is not 
acceptable for our members to have to carry out such practices in locker room 
corners or depot corridors. 
 
It is the view of this conference that all depots should have a specifically designated 
multi-faith prayer room or area where our members can practice the requirements of 
any particular faith in a dignified and peaceful environment. 
 
In an attempt to ensure the appropriate level of dignity and respect that religious 
beliefs command, this 2009 AAD instructs the Executive Committee to enter into 
negotiations with companies, with a view to agreeing the implementation of such 
facilities.  
Fell 
 
22. BEM Representative Committee 
This AAD is concerned with the number of young people, especially young black 
males, currently unemployed. 
The number of Black and Ethnic Minorities recruited into the driving grade is not 
increasing significantly. Conference recognises the need for new recruitment 
initiatives such as role models for young people to encourage them into industry and 
the union. 
 
The railway is an industry where previous training does not matter. It is an industry 
where you learn and train on the job and as such we should be able to recruit from a 
wide range of people.  
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This AAD instructs the EC to actively pursue a policy of education for young people 
and especially from ethnic minorities’ into the industry and report back on its 
progress at next years AAD. 
Noted 
 

2010 
 
189. BEMRC 

No ASLEF member should have to suffer racial abuse from colleagues or customers 
whilst performing their duties.  Suffering this kind of abuse is harrowing for the victim 
particularly if the attack is physical, it can lead to time away from the workplace and 
impact on the victims home life. 
 
We call on the EC to ensure that each company has a bullying and harassment 
policy which protects members at all times in the workplace and that these policies 
are being enforced. 
Adopted 

 
2011 
45. BEMRC 

Diabetes is a condition that affects the pancreas, Which in turn results in a higher 
than normal sugar level in the blood: 
TYPE 1 - Insulin Dependant 
TYPE 2 - Non Insulin Dependant/Tablet 
I would like to highlight that 18% of ethnic minorities in the U.K are more likely to 
suffer from Diabetes, The use of medication in form of tablets can allow the train 
driver to continue driving; But this depends on individual circumstances. 
The moment the train driver becomes Insulin dependent via injecting They can no 
longer drive therefore potentially lose their job. This is worrying & something that 
affects all train drivers nationally. 
I call on the A.A.D to work closely with all T.O.Cs & F.O.Cs to develop a standard 
procedure for dealing with train drivers who are diagnosed with Diabetes whether 
TYPE 1 or 2, Also to ensure all T.O.Cs and F.O.Cs agree that train drivers who are 
no longer able to drive due to medical grounds are given a suitable alternative job 
role within the workplace. 
 
Amendment A (BEMRC) 
Change the “I” at the beginning to “This A.A.D” 
Change the “&” between worrying/something to “and” 
Change the “I call on the A.A.D” to “This A.A.D calls on the E.C” 
Adopted 

 
2012 
No motion submitted  
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2013 
16 BEM Committee  

Unfortunately due to the rise of fascists groups such as the EDL marches and 
street demonstrations are becoming commonplace in cities around the UK. 
Although condemned by political groups, unions, and the majority of people 
within the UK they continue to cause severe disruption and unease within our 
communities. 
EDL members from all over the country converge on the chosen towns and cities 
and often use public transport to travel to their targeted destinations. Train drivers 
of black and ethnic origin have had to transport these fascists on our passenger 
trains whilst they carrying out their duty. These organisations are well known for 
the violence that they direct towards minority groups and it is unacceptable that 
black and ethnic minority train drivers are put in a position of potential risk. 
This AAD condemns this and instructs the Executive Committee to implement 
through agreements with TOC’s procedures to accommodate these drivers when 
demonstrations are taking place. 
 
Amendment A (Waterloo Nine Elms):  
After last sentence add ‘Further, consideration should be given to 
accommodating any Train Driver who, regardless of ethnicity, has concerns 
regarding the working of services where they would be responsible for 
transporting members of fascist groups to demonstrations, whether on grounds of 
safety or principle.’ 
Adopted 

 

17 BEM Committee 

Conference is disappointed to note that incidents of racism and racial violence 
towards passengers and staff on the railways are increasing. It is shocking that 
ethnic minority people using and working on the trains are suffering at the hands 
of racists. Travelling by train should be safe for everyone at all times. 
Conference was disheartened when a woman racially abusing a fellow passenger 
on a Croydon tram made national headlines. Sadly, this led to many similar 
incidents being posted on YouTube, highlighting this not being a one-off 
occurrence. 
Conference therefore calls on ASLEF to:  
1. Lobby the government to ensure that British Transport Police has a zero 

tolerance policy to racial assaults and a highly visible presence on the railway 

network and  

2. Write to ATOC calling for poster campaigns at stations and on trains stating 

that racial harassing of any kind will not be tolerated on the railways. 

It is a fact that racial violence among railway staff are on the rise. According to 
the British Transport Police statistic for 2010/11 there were 1012 incidents 
recorded with 505 detected in 2010. There seems to be an increase year on year. 
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Adopted 
 

2014 
 

5. BEM Representative Committee 

This AAD recognises that with such a diverse & multicultural railway in today's 
society; Religious beliefs & practising faith in the workplace is common amongst 
train drivers whether Christian, Muslim, Jewish, Hindu or any other religion. It is a 
fact that 75% of the UK population have religious beliefs which is practice within 
communities & workplaces. 
 
Therefore this AAD instructs the E.C to negotiate with T.O.C.S & F.O.C.S 
nationally, the need for having a designated faith/prayer room at locations 
throughout the UK, where train drivers may practice their religion in the workplace. 
Adopted 
 
 

2015 
 

10. BEM Representative Committee  

With the increasing popularity of social media, and the associated risks that can go 
with instant dispersal of words and images, this AAD instructs the Executive 
Committee to set up a process to manage posts on the ASLEF website ,or any other 
ASLEF social media site, before they go live. Further, this AAD instructs the 
Executive Committee to clearly define a rule, and send to the 2016 AAD for 
adoption, that will leave posters in no doubt that libellous remarks made on the 
ASLEF website, or other social media sites, will be removed and investigated. Such 
investigation will be consistent with ASLEF's existing values and disciplinary rules - 
including suspension of membership during investigation, when appropriate. 
Noted 
 

 

11. BEM Representative Committee  

This AAD instructs the Executive Committee to place into the negotiating machinery 
for all TOC's and FOC's to ensure they offer provision for those train drivers 
observing Ramadan. Those observing this tradition don’t eat or drink during the day 
and as a result are at risk to becoming fatigued and tired more quickly than other 
train drivers not observing this tradition. Because of possible safety concerns of this, 
those partaking in Ramadan through amongst others fatigue should be provided for, 
and where necessary alternative arrangements for the period of Ramadan must be 
provided or made available. 
Noted 
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2016 
No motion submitted 
 

2017 
 

5. BEM Representative Committee 
 
Rise in racism 
Conference would be shocked to know that since the June 2016 UK referendum, 
resulting in ‘Brexit’ , racism has dramatically increased. In the week before and the 
week after the 23 June vote more than 3000 allegations of hate crimes were made in 
the UK in the form of harassment and threats. That is a year on year increase of over 
42%. In the fortnight after the poll, British Transport Police recorded 119 incidents 
including allegations of racist abuse and attacks at stations, equivalent to eight every 
day. This is equivalent to a 78% rise from the previous year. Conference there is no 
place for this type of behavior in our society nor should we tolerate it. This AAD 
instructs the EC to re-affirm Aslef’s affiliation to Hope not Hate who work in 
communities to combat racism and xenophobia, and for a circular to be sent to 
branches asking them to consider local affiliation. 
 

Amendment A (Waterloo Nine Elms):  
Insert “asserts” between “Conference” and “there”. 
 
Amendment B (Edinburgh No1): 
Delete 1st sentence in full and replace with –  
“That this 2017 AAD is aware of the shocking fact that since the June 2016 
UK referendum, resulting in ‘Brexit’, racism has dramatically increased.” 

Adopted 
 

6. BEM Representative Committee 
 
Death in custody of people with mental health issues; 
Death in custody of anyone is a both sad and serious issue, regardless of gender, 
colour or country of origin. Many people who die in custody at the hands of the 
people employed to protect them tend to have mental health issues. Deaths in 
custody and the way they are handled by the state is a tragedy. The families not 
knowing for years and years how their loved ones died and the poor treatment of 
families during that process is shocking to say the least. Leon Patterson, Roger 
Sylvester, Sarah Campbell and Sean Rigg are among those to have lost their lives 
whilst in custody. 
 
When investigations and enquires are concluded those who killed the person, and 
lets not mince our words, are allowed to get away with drawing their pension while 
the system is allowed to remain broken and continue to lead to more deaths in 
custody. We condemn a system that allows this practice to continue, we call on the 
EC to condemn this practice and affiliate to the United Friends and Family campaign 
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and also place an article in The Journal to highlight what is happening and the work 
of the organization. 
 

Amendment A (Waterloo Nine Elms):  
Delete “organization” and replace with “organisation”. 
 
Amendment B (Edinburgh No1): 
Delete 1st sentence in full and replace with –  
“That this 2017 AAD regards all deaths in custody as both a sad and serious 
issue, this regardless of the gender, ethnicity or country of origin of the 
deceased.”  
 
Amendment C (Edinburgh No1): 
Delete final sentence in full and replace with –  
“Conference condemns a system that allows this to continue, further instructs 
the EC to affiliate to the United Friends and Family campaign, and also to 
ensure an article is placed in The Journal highlighting the issue, and the work 
of the organization.” 

Adopted 
 
 

 
7. BEM Representative Committee 

 
Lack of Diversity in TOC’s and FOC’s 
This AAD notes that there are a few TOCs and FOCs that have a truly diverse 
workforce; in fact there are still some who do not employ any BEM drivers.  
Around 14% of the UK population are from an ethnic minority which is in no way 
reflected in the make-up of the driving grade. This conference believes that TOC’s 
and FOC’s should give some focus to diversity during recruitment. 
Therefore this AAD instructs the EC to highlight concerns to TOCs and FOCs about 
the lack of BEM drivers and for them to explore areas of joint working which will help 
to facilitate more diverse recruitment and make railways representative of 
21stcentury communities. 
 

Amendment A (Waterloo Nine Elms):  
Delete all three references to “TOCs and FOCs” and replace with “ TOCs, 
FOCs and Light Rail Operators”. 

Adopted 
 
 

8. BEM Representative Committee 
 
Media Reports 

This 2017 AAD acknowledges with concern that since the recent Brexit vote in the 
UK we have seen a rise in anti-semitic, homophobic and racist abuse. Almost 41% 
more hate crimes have been recorded in the UK alone in July 2016 compared to the 
same period the previous year. The media in general seems to be reporting on 
stories in a manner that indirectly incites further hatred directed against the Black & 
ethnic communities as well as all other sections in our society. This has been 
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demonstrated recently with The Sun’s reporting on a rail incident with the front page 
headline “Ramadan train driver in crash” regarding the Paddington train crash, 
reporting in August 2016 that his beliefs and observation of Ramadan was a direct 
factor into this train crash. This story was deemed untrue and The Sun “newspaper” 
had to withdraw and issue an apology. The BBC reporting in recent years regarding 
reporting certain ethnic minorities after atrocities also stirs hatred amongst 
communities, a small hidden apology in the newspaper or an apology on TV at 
midnight is not good enough. Journalism in the UK needs to be held accountable, it 
requires monitoring and tougher penalties regarding the reporting of minorities to 
stop the spread of further racism and hate crimes. Therefore this AAD instructs the 
EC to lobby government with a view to bringing about greater accountability and a 
change to the way the media reports these stories which indirectly stirs up hatred 
against minorities in the UK.” 
Adopted 

 
2018 
 

1. BEMRC 
 

Equality Education: 
This AAD recognises the importance of training and schooling for our young children. 
Today’s children will be our future leaders that will shape the world we will be living 
in. School years is a time that views are formed of the "outside" world and bias can 
be formed by promotion of hatred to others because of race, colour, gender, 
sexuality or appearances. This AAD instructs the General Secretary to campaign via 
our parliamentary group for more equalities training to be incorporated into school’s 
curriculum and the wider education system. 
 

Amendment A (Waterloo Nine Elms): 

Delete “General Secretary to campaign” and replace with “Executive 
Committee to ensure ASLEF campaigns”. 

Adopted 
 

 
2. BEMRC 

 
Detention Centres: 
Immigration Detention Centres were designed as a short term holding facility for 
people awaiting deportation. However as the recent BBC documentary reveal these 
detention centres are being used to holding people for months sometimes years. The 
conditions that those being detained are kept under are deplorable at best. The 
elderly and people with mental health conditions are often not given the care needed 
and under many circumstances forced to reside with hardened criminals. Children 
are sometimes placed in adult facilities instead of under the care of Social Services 
that the law stipulate. Such acts leave those children vulnerable to abuse from other 
detainees. Companies like G4S, which are contracted by the Government to run 
detention centres are paid huge sums to do so out of public finances. The service 
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provided by these companies does not represent good value for money at a time 
when we are told public finances are stretched. 
 
This AAD instructs the General Secretary to campaign via our parliamentary group 
to: 

a) Get the home office to review its process of deportation making it fit for 

purpose 

b) Get the home office to review all detention centres and put in place a process 

of bringing those centres deemed not fit up to standard. 

c) To bring all detention centre back under Government control once those 

contracts are over  

 
Amendment A (Waterloo Nine Elms): 
Delete “General Secretary to campaign” and replace with “Executive 
Committee to ensure ASLEF campaigns”. 

Noted 

 
 

3. BEMRC 

 
Human Slavery: 
This AAD condemns the horrific revelations of human slavery in Libya, Sub Saharan 
Africans are being sold for as little as $400 each with the explicit purpose of being 
used as slaves in industries such as agriculture. It is estimated that over 100,000 
Africans have been sold by way of auction in Libya since 2014. 
 
This AAD condemns the barbaric institution of slavery and reaffirms the principles of 
freedom giving every human the right to choose his or hers own destiny regardless 
of race, gender, ethnicity or social status. 
 
This AAD believes that the international community must unite to eradicate this 
sickening practice and instructs the General Secretary to lobby the ASLEF 
Parliamentary Group to pressure the Libyan Government to bring an end to these 
atrocities and hold those responsible to account. 
 

Amendment A (Waterloo Nine Elms): 

Delete “General Secretary to lobby the” and replace with “Executive 
Committee to lobby via the”. 

Adopted 
 

2019 
 

4. BAME RC 

Mental Health 
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This 2018 AAD acknowledges that people from black and minority ethnic groups 
living in the UK are: 

 

- more likely to be diagnosed with mental health problems 

- more likely to be diagnosed and admitted to hospital 

- more likely to experience a poor outcome from treatment 

- more likely to disengage from mainstream mental health services, leading to 

social exclusion and a deterioration in their mental health. 

 
This AAD condemns the fact that BAME people are four times more likely to be 
wrongfully detained under the Mental Health Act compared to their white 
counterparts yet little is being done to address this inequality. 

 
Years of failure in the mental health service provided to the BAME communities 
have led to a lack of trust in the system and rise in the stigma that surrounds 
mental health in BAME communities. This has led to more and more BAME people 
who has mental health problems not going to seek the help needed over fear of 
racism, being culturally misunderstood or misdiagnosed. 
 
More shocking, conference would be alarmed to know that years of savage 
austerity cuts means there is inadequate funding, resources and a severe lack of 
community services to deliver mental health interventions. Further most spending 
is on acute rather than preventative services. 
 
This AAD therefore instructs the Executive Committee to raise these concerns 
with the ASLEF Parliamentary Group to push for : 

1: a properly funded mental health service within the NHS, 

2: a process that allow BAME people that require mental health treatment the same 
level of care as their white counterparts that is dignifying and not discriminatory. 
 

Amendment A: BAME 
Line 1 delete “2018” and replace with 2019 
 
Amendment B: Waterloo Nine Elms (222) 
In first sentence delete “2018” and replace with “2019”. 

Adopted 

 
5. BAME RC 

Youth Violence 

This 2018 AAD acknowledges that BAME households historically have the lowest 
incomes in the UK, this has been even more prevalent since the savage Tory 
austerity measures began. BAME neighbourhoods have seen huge cuts to social 

funding for services such as youth centres and play schemes. In London 88 centres 
and projects have been closed or had their funding seriously reduced, only the 

Borough of Kensington and Chelsea reported a rise in funding. 
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AAD notes that there have also been large scale cuts to policing, in particular 
PCSO’s who often work within communities. 1 in 4 PCSO positions have gone in 

England and Wales and this jumps to 3 in 5 in London. 

So it is unsurprising that the country is now seeing a massive rise in youth violence 

within our communities. In 2017 1,200,000 incidents of violence were reported in 
England and Wales, 60% of these incidents involved young people. In London, by 

September 2018 100 people had been murdered, 1/3 of them were aged 16-24 
years old. 

This AAD acknowledges that austerity cannot solely be blamed but the impact it has 
had has been immense, at a time when we should be inspiring the next generation 
they were watching parents on low incomes working 2 or 3 jobs to survive, 

communities being gentrified and services they depend on like after school clubs 
and youth projects being taken away. In order to build a brighter, successful future 

for this country the youth of today must feel inspired to want to be part of it. 

Therefore, this AAD calls on the Executive Committee to raise the matter with the 
ASLEF Parliamentary Group asking them to commit to protecting and improving 
youth provisions across the UK. Further to send a circular to all branches 
informing them of the work of Growing Against Violence and Mothers Against 
Violence UK, encouraging them to donate 
to their work. 
 

Amendment A: BAME 
Line 1 delete “2018” and replace with 2019 
 
Amendment B: Waterloo Nine Elms (222) 
In first sentence delete “2018” and replace with “2019”. 

Adopted 
 


